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RESUMEN

Este estudio nacié del interés por atender el clima organizacional en instituciones
educativas de educacion secundaria, desafio de importancia para la investigacion en
educacion y la administracion educativa. En ese sentido, se planteé como objetivo
determinar la relacién que existe entre la motivacion laboral y el clima organizacional en
el personal docente y administrativo de la |.E. Elena de Santa Maria, Juliaca, Peru, 2015.
Para ello se realiz6 un estudio de campo de tipo correlacional, con disefio no
experimental transeccional correlacional. La poblaciéon estuvo constituida por 52
personas (personal administrativo, docente y de servicio) que laboran en la |.E. Elena
de Santa Maria. Con fines de recoleccion de datos, se utilizaron el Test de Motivacion

Laboral (TML), y la Escala de Clima Organizacional (EDCO). Como conclusion general
se encontrd relacion directa entre la motivacion laboral y el clima organizacional en el
personal docente y administrativo de la |.E. Elena de Santa Maria, Juliaca, Pert, 2015
(Rho = 0,685; p = 0,000), que indica que mientras mayor es la motivacion laboral que
experimenta el persona, mas alta es la calificacibn con que se evalla el clima

organizacional.
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ABSTRACT

This study was born from the interest to attend to the organizational climate in
educational institutions of secondary education, a challenge of importance for research
in education and educational administration. In this sense, the objective was to determine
the relationship between the work motivation and the organizational climate in the
teaching and administrative staff of the I.E. Elena de Santa Maria, Juliaca, Peru, 2015.
For this purpose, a correlational field study was carried out with non-experimental
correlational transectional design. The population consisted of 52 people (administrative,
teaching and service personnel) working in the |.E. Elena de Santa Maria. For purposes

of data collection, we used the Motivation Test

Labor (TML), and the Organizational Climate Scale (EDCO). As a general conclusion, a
direct relationship was found between the work motivation and the organizational climate
in the teaching and administrative staff of the I.E. Elena de Santa Maria, Juliaca, Peru,
2015 (Rho = 0.685; p = 0.000), which indicates that the higher the work motivation the
person experiences, the higher the rating with which the organizational climate is

evaluated.
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